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2 " compulsory benefits weakens independence of spirit, delegates to outside authorities some
of the powers and opportunities that rightfully belong to wage earners, and breaks down industrial

freedom by exercising control over workers through a central bureaucracy.”
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100.0f 100.0{ 100.0; 100.0 100.0{ 100.0{ 100.0
80.4 79.8 74.8 73.0 724 71.6 72.8
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59 6.2 6.9 7.0 6.9 6.4 6.6
3.8 31 31 2.3 2.3 2.8 2.7
2.0 2.6 4.0 55 6.1 6.7 6.5
2.6 3.3 43 3.8 3.0 3.0 2.8
5.2 5.0 6.9 8.4 9.0 9.3 8.3
01 - - 01 - 0.2 0.1

Compensation and Working Conditions Fall 2001
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